Business Law
As part of my future career ambitions, I desire to start and operate a successful sports training academy which I plan to call “Rep One Training Academy.” It will be registered and operated as a single-member limited liability company (SMLLC) in my hometown of Tampa City, Florida. As a business establishment within the Education and Training industry, it will specifically engage in offering sports training services to kids of different backgrounds such as age, race, level of knowledge and proficiency, and socio-economic status with athletic-related talents in different sports. Sports medicine services and youth counseling services will also be offered. Specifically, the target market for the company will encompass kids from the diverse backgrounds in my hometown in general, and underprivileged, athletics talented kids in my neighborhood.  The company will have a physical location in Tampa City, Florida, but might consider offering virtual training services in the future. 
Business form of choice for the company	
For legal purposes, the proposed company will be registered as an SMLLCS. To setup the company, I will need to start by conducting a business name search at the Division of Corporations website for availability of the proposed name. This will be followed by filing a filing Articles of Organization. Specific details required to complete the articles here include the official name and the street address and mailing address of the principal office of the new SMLLC, as well as the name and street address of each persons with management or control authority over the company and who they are to the company. Above all, I should have a registered agent for my SMLLC and provide its name and street address in the articles and to pay applicable filing fee. 
The choice of the SMLLC business form for my proposed company is well-informed given the projected size of the company as a small business which, like a sole proprietorship, will be operated as a sole business entity, but separate from its owner for all tax and liability purposes. Just to note, as a safeguard from undue exposure of members to personal liability, I will have an operating agreement made between me and the company. Furthermore, inclusion of “LLC” in the company name fosters its recognition as a legitimate business. There is also the benefit being exempt from personal income tax at the state level and qualification as a disregarded entity for taxation purposes at the federal level. However, immunity to personal liability by owners or members of an SMLLC in Florida is not absolute under the law as such can be severed by a court case. 
In terms of tax implications, the chosen form of business for my company includes an exemption from personal income tax as SMLLCs in Florida as SMLLCs are generally treated as disregarded entities for tax purpose by default. As such, it will be possible for the company income to be declared only on the personal tax returns of members. However, since the company will have employees (trainers), I will have to register it with the Florida Department of Revenue (DOR) for state tax purposes. At the federal level, SMLLCs are taxed in the same way as sole proprietors. Thus, owners of SMLLCs are required to pay self-employment taxes annually. However, since the company will have employees, it will also be required to submit relevant employment taxes.  
Administrative Agencies 
For the proposed company, there are a variety of administrative agencies for reporting to, key among these; the Internal Revenue Service (IRS) for federal tax purposes such as self-employment taxes and employment taxes. Second, the company will have to register with the Florida Department of Revenue for state tax purposes. There is also the requirement for filing annual reports with the Division of Corporations. The impact of these agencies in running the business is clear in the paperwork requirements for continued, legal operations. On the other hand, the company will be bound to comply with various pieces of legislation by the state and federal governments. These include the legal provisions on filing returns for personal income and business taxes, including self-employment, employment and excuse taxes. There is also the legislation on local business licenses.   
Above all, the ultimate running of the proposed company will be subject to continued compliance with existing laws on health and safety matters. As a training academy, it will be critical for the company to ensure possession of all relevant professional licenses and related certifications for coaches, fitness leaders, and managers by the US Sports Academy. This will serve in ensuring that the academy is not only operated in strict compliance with the relevant industry standards and best practices, but also in earning it the much needed recognition as a legitimate business by design.
Ethics 
The company shall have a global code of ethics and/or conduct that shall apply to all its employees, including coaches, teachers, instructors, and managers, as well as counseling and sports medicine staff. In particular, all employees will be required to conform to ethical standards in various areas as outlined below:
· Humanity – universal human rights, dignity, and ultimate right to self-determination of clients shall be respected at all time    
· Relationships – although the primary goal of the academy is to engage the individual clients into realizing their ultimate performance potential, the coaching relationship is to be founded on a commitment to foster development of independence by individual performers as such relates to informing their reasoned ability to engage in responsible behaviors and accept responsibility for their behaviors and related performance during training, competition, and other everyday life engagements 
· Commitment – coaches shall at all times clarify with clients and other employers on all relevant commitments, including but not limited to fees, projections on number of sessions, payment method and schedule, and any of their other current commitments, including making explicit to all parties of any conflict that might exist between their obligation to their clients and their commitment to the company and/or organizations employing them  
· Co-operation – employees shall at all times seek healthy cooperation with all other relevant professions for the best interests of their clients 
· Integrity – employers shall never advocate or encourage any violation of the rules by performer of a given sport.  By specific performers to 
· Advertising of the qualifications of trainers and the training and services shall always be accurate and professionally executed 
· Confidentiality – coaches shall not disclose the confidential information of performer without consent of the performer unless such involves disclose to persons qualified as having the right to know. 
· Abuse of privilege – trainers shall not at anytime attempt to use undue influence over their performers for personal gains 
· Safety and competence – trainers must always take reasonable measures to assure the safety of their performers and their working environment, and shall always confine to practice in areas recognized in their training certification and practice competence

